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DIPLOMA IN WOMEN’S
EMPOWERMENT AND
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December, 2024

BWEF-002 : GENDER TRAINING PERSPECTIVES

Time : 3 Hours Maximum Marks : 100

Note : (i) Attempt any five questions.

(it) All questions carry equal marks.

1. Discuss the meaning of gender training.
Critically evaluate gender training frameworks
with suitable examples. 20

2. What are participatory trainings ? Describe the

role of trainers in the PRA process. 20

3. How can women be change agents in the
community ? Discuss various methodologies in

training women. 20
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4. What are the benefits of audio, video and

computers in training ? 20

5. Describe the characteristics of participatory

monitoring and evaluation. 20

6. Analyse media from a gender perspective giving
suitable examples. 20

7. What are self help groups and cooperative

societies ? Explain with case studies. 20

8. Explain how training sessions are planned.
Describe how conflicts are resolved in training

situations. 20
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